
 

 

 MINUTES OF THE 
WASHOE COUNTY SCHOOL DISTRICT 

AUDIT COMMITTEE 
 

August 15, 2019 
 

1.  OPENING ITEMS 
 
1.01 CALL TO ORDER  
The meeting of the Washoe County School District Audit Committee was called to order 
by Tom Doyle, Committee Chair, at 3:31 p.m. in the Board Room of the Washoe County 
School District Administration Building, 425 E. Ninth Street, Reno, Nevada.   
 

1.02 ROLL CALL  
Chair Tom Doyle and committee members Terri Avansino, Jay Goldberg, Ron Reigle, 
and Russ Ruiz were present.  Committee member Todd Shipley was absent.  Also 
present were Chief Auditor Kirk Starkey and Chief General Counsel Neil Rombardo. 
Midway through the meeting Mr. Rombardo was replaced by General Counsel Sara 
Montalvo. 
  
1.03 PUBLIC COMMENT 
There was no public comment at this time. 

 
2. DISCUSSION, PRESENTATION, AND ACTION ITEMS 
 
2.01 ACTION TO ADOPT THE AGENDA 
Mr. Doyle asked if there were requests to take any of the agenda items out of order or 
remove anything from the agenda. Committee member Jay Goldberg asked that agenda 
item 2.08 be moved up to follow agenda item 2.05.  It was moved by Mr. Goldberg and 
seconded by Mr. Reigle that the Audit Committee adopt the agenda as presented 
with the change to move agenda item 2.08 to follow agenda item 2.05.  The 
result of the vote was unanimous.  (Yea: Terri Avansino, Tom Doyle, Jay Goldberg, Ron 
Reigle, and Russ Ruiz.) Final Resolution: Motion Carries. 
 
2.02 DISCUSSION AND POSSIBLE ACTION TO ELECT THE AUDIT COMMITTEE 
CHAIRPERSON FOR A ONE-YEAR TERM ENDING JUNE 30, 2020 FROM THE CURRENT 
MEMBERS OF THE AUDIT COMMITTEE: TERRI AVANSINO, TOM DOYLE, JAY GOLDBERG, 
RON REIGLE, RUSS RUIZ, AND TODD SHIPLEY  
Mr. Goldberg nominated Mr. Doyle to be the Chairperson.  There was no further 
discussion or public comment. It was moved by Mr. Goldberg and seconded by Mr. 
Reigle that the Audit Committee elect Tom Doyle as the Audit Committee 
Chairperson for a one-year term ending June 30, 2020.  The result of the vote 
was unanimous. Yea: (Terri Avansino, Tom Doyle, Jay Goldberg, Ron Reigle, and Russ 
Ruiz.) Final Resolution: Motion Carries. 
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2.03 DISCUSSION AND POSSIBLE ACTION TO ELECT THE AUDIT COMMITTEE VICE-
CHAIRPERSON FOR A ONE-YEAR TERM ENDING JUNE 30, 2020 FROM THE CURRENT 
MEMBERS OF THE AUDIT COMMITTEE: TERRI AVANSINO, TOM DOYLE, JAY GOLDBERG, 
RON REIGLE, RUSS RUIZ, AND TODD SHIPLEY  
Mr. Goldberg expressed that he would like to continue as Vice-Chairperson.  There was 
no further discussion or public comment.  It was moved by Mr. Reigle and seconded by 
Mr. Ruiz that the Audit Committee elect Jay Goldberg as the Audit Committee 
Vice-Chairperson for a one-year term ending June 30, 2020.  The result of the 
vote was unanimous. (Yea: Terri Avansino, Tom Doyle, Jay Goldberg, Ron Reigle, and 
Russ Ruiz.) Final Resolution: Motion Carries. 
  
2.04 APPROVAL OF THE MINUTES OF THE AUDIT COMMITTEE MEETING HELD MAY 
30, 2019  
There was no discussion or public comment on this item. It was moved by Mr. Reigle 
and seconded by Mr. Ruiz that the Audit Committee approve the minutes of the 
Audit Committee meeting held May 30, 2019.  Terri Avansino and Jay Goldberg 
abstained from the vote because they did not attend the May 30, 2019 meeting.  The 
result of the vote was unanimous. (Yea: Tom Doyle, Ron Reigle, and Russ Ruiz.) Final 
Resolution: Motion Carries. 
 
2.05 PRESENTATION AND DISCUSSION WITH THE PRESIDENT OF THE BOARD OF 
TRUSTEES AND THE INTERIM SUPERINTENDENT TO CONSIDER THE AUDIT 
COMMITTEE SERVING AS A STEERING COMMITTEE FOR A DISTRICT-WIDE 
OPERATIONAL REVIEW 
Katie Simon Holland, President of the Washoe County School District Board of Trustees, 
and Dr. Kristin McNeill, Interim Superintendent, introduced themselves for the record. 
Dr. McNeill spoke to the committee about her background at Washoe County School 
District before becoming the Interim Superintendent.  She encouraged the committee 
members to look at the “Pathway to Positive Progress” program that is now up on the 
District website.  Ms. Simon Holland thanked the committee members for their time, 
talent, and expertise in serving on the Audit Committee.  Ms. Simon Holland told the 
committee she is interested in doing a fundamental review of the Washoe County 
School District as an organization.  She explained that Dr. McNeill and her leadership 
team have been reaching out to employees for suggestions to improve morale and 
focus on challenges such as Special Education.  Leadership is also going out to 
stakeholders in the community to hear from them what they feel the District could be 
doing better.  Ms. Simon Holland has found that one of the best and most sustainable 
ways to implement change and innovation in an organization is from the bottom-up by 
empowering employees to express their innovative ideas.  An online employee 
suggestion program has been implemented as part of the “Pathway to Positive 
Progress.”  They are interested in having a bottom-up continuous improvement 
approach to operational effectiveness. There was an operational review of the District 
by the Council of Great City Schools six years ago. This produced a lengthy report with 
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some useful recommendations, but also a number of recommendations that were not 
helpful and did not apply to the District. They are currently following up on the report. 
She told the committee that it would be good to use a group of community volunteers 
that understands how the District works, such as the Audit Committee, to serve as a 
steering committee to assist with this effort.  She asked the committee if they would be 
willing to help or if they had any questions or thoughts on it.  Mr. Doyle asked what 
exactly the steering committee would do from a practical standpoint.  Ms. Simon 
Holland gave an example of a review of Special Education done by West Ed.  West Ed 
would come back and report to the Audit Committee as a steering committee.  She 
envisions the Audit Committee helping to prioritize the work plan.  Dr. McNeill added 
that she envisions the Audit Committee helping to vet suggestions from employees, 
particularly those involved with budget savings and system improvements.  Ms. Simon 
Holland said it is important that employees have ownership of the ideas they put forth 
in support of a positive and empowering culture.  Mr. Doyle asked when they envision 
this occurring.  Ms. Simon Holland replied that while there may be some ideas that can 
be implemented quickly, they want to build a suggestion program and make it part of 
the organizational culture.  The Board has a goal to hire a new Superintendent before 
the beginning of the next school year and it is possible that the new Superintendent will 
want to do their own top-down review.  Mr. Goldberg commented that he was not 
opposed to the Audit Committee taking an oversight role in the short-term, but asked if 
there was someone within the District that could take over in the long-term as this 
becomes a part of the District’s culture.  Dr. O’Neill replied she felt they could find the 
niche within their leadership to fill the oversight role in the long-term.  Mr. Reigle 
commented that he agrees with the concept but would like to see a document that 
clearly defines objectives and expectations.  Mr. Reigle commended the Board President 
and the Interim Superintendent for their work at the District.  Ms. Simon Holland told 
the committee that they wanted to bring them the initial idea while the Audit 
Committee was having a meeting and that they will provide them with a briefing 
document explaining their ideas on the subject.  Ms. Simon Holland thanked Mr. Reigle 
for his comments.  Mr. Ruiz commented that he is supportive but wants to make sure 
the Audit Committee has an impact.  Mr. Doyle commented that, if the Audit Committee 
is going to get involved, it needs to be acted upon to move the process forward.  Ms. 
Simon Holland replied that they are in the process of trying to fix a lot of things and 
there is a new spirit of commitment to get things done. There was no further discussion 
or public comment on this item. 
 
2.08 DISCUSSION AND POSSIBLE ACTION TO FORWARD TO THE BOARD OF 
TRUSTEES FOR THEIR CONSIDERATION AND ACCEPTANCE THE ANNUAL FOLLOW-UP 
OF THE INFORMATION TECHNOLOGY - ORGANIZATIONAL STRUCTURE AND SECURITY 
PROGRAM AUDIT  
Matt McMahon, Internal Auditor, introduced himself for the record.  With him was 
Robert Sidford, Chief Information and Innovation Officer, and Alan Cunningham, Chief 
Information Security Officer.  Mr. McMahon presented the Annual Follow-up of the 
Information Technology – Organizational Structure and Security Audit.  The original 
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report from November 2016 evaluated the IT Department’s organizational structure and 
security program and offered fourteen recommendations.  Five of those 
recommendations were implemented upon prior follow-ups, so this follow-up focused 
on the nine remaining open recommendations. The open recommendations concern 
security procedures, an enterprise-wide security program, vulnerability assessments, 
and budget and resources.  Four of the nine remaining recommendations have not seen 
any progress due to continued budget and resource limitations.  Three of these 
recommendations are considered not implemented and include increasing resources to 
comparably sized districts to meet minimum IT service needs, obtaining and deploying 
network monitoring devices to effectively monitor security, and investing ERate 
reimbursements back into IT to support upgrades in a proactive manner. The 
recommendation to perform periodic internal vulnerability assessments to include 
network scanning and system secure configuration reviews continues to be partially 
implemented because the department currently runs monthly scans of servers and 
networking devices, but configuration reviews have not been implemented yet due to 
resource limitations.  The department has made progress on the other five remaining 
open recommendations. The recommendation to approve and adopt into practice, plans 
for configuration management, contingency, monitoring, and incident handling and 
event management, is considered partially implemented because the department is 
drafting a “Comprehensive District Information and Cybersecurity Plan.”  This 
recommendation hinges on the recommendations to formally create a Risk Acceptance 
Memorandum approved by the district governance leaders, ensure the Information 
Security Officer establishes an enterprise-wide security program, and perform periodic 
independent external vulnerability scanning of district internet systems.  These three 
recommendations have seen progress and are considered partially implemented.  The 
last open recommendation is to re-evaluate budget resource prioritization to support 
the district IT environment refresh for core infrastructure components. This 
recommendation is considered partially implemented because the District initiated an 
updated IT infrastructure refresh program that is supported by three additional staff 
and places infrastructure on a nine-year cycle. Mr. McMahon asked Mr. Sidford and Mr. 
Cunningham if they wanted to add anything before taking questions from the Audit 
Committee.  Mr. Sidford commented that Mr. McMahon did a good job of articulating 
the substantial progress that has been made over the last year.  He highlighted that the 
IT Department has secured a capital-funded infrastructure refresh program that moves 
the District from a 36-year refresh cycle to a nine-year cycle, and they conducted an 
external vulnerability scan this year that resulted in some findings that have either been 
mitigated or are in the process of being mitigated.  The external vulnerability scan is 
something they would like to do on a regular schedule if funding becomes available.  He 
explained that the Interim Superintendent’s “Pathway to Positive Progress” plan 
specifically mentions an IT strategic technology plan. Mr. Sidford asked the committee if 
they had questions.  A committee member asked how the district compares with 
equivalent size districts in terms of IT funding and staffing. Mr. Sidford replied he didn’t 
have the documentation in front of him but estimated that, according to the analysis 
done in 2016, the Washoe County School District IT Department had on average 10 to 
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15 less staff than comparable districts. Mr. McMahon told the committee that the 
benchmark study done during the original review looked at the budget-to-staff ratio. 
For Washoe County School District, it was approximately $66K per full-time IT staff, 
with the next closest ratio being over $100K per full-time IT staff.  The committee 
member asked if there was a projected date for when the policies in progress will be 
completed.  Mr. Sidford replied that the intent is to create a comprehensive, unified 
information and cybersecurity plan that would incorporate all of the individual plans and 
be reviewed on a regular basis.  The committee member asked Mr. McMahon if he got a 
copy of the draft plan and could see how far it had progressed.  Mr. McMahon replied 
that he reviewed the document in-person and verified that good progress has been 
made.  The committee member asked if there was a projected date for the formation of 
a governance committee.  Mr. Sidford answered that they intend to have it in place this 
school year, prior to June 2020.  Mr. Goldberg asked if they have an estimate of cost 
for putting intrusion protection (IPS) and intrusion detection (IDS) systems in place.  
Mr. Cunningham estimated that, for the size of the network, the district IPS and IDS 
would have a one-time cost between three and five million dollars in addition to five to 
seven full-time employees going forward to implement it.  Mr. Goldberg noted that the 
IT Department did an external scan in March and asked if they planned to do this on an 
ongoing basis and, if so, how often.  Mr. Sidford replied that best practice would be for 
an annual review, using a company for two or three years and then moving to another 
to get some different perspectives on the review.  Mr. Goldberg asked, given the recent 
third-party breach, if they know where all their data resides both internally and at third-
parties.  Mr. Sidford answered that they maintain a register of data elements that are 
shared with contracted service providers and those service providers are designated as 
contracted service providers acting as school officials under the Family Educational 
Rights and Privacy Act (FERPA). Their control is the contract and any data sharing 
agreements associated with that.  They are also implementing a process to thoroughly 
vet other third-party vendors that may not have a specific contract to ensure that they 
are comfortable with their practices.  Mr. Goldberg asked about third-party vendors that 
they have worked with in the past and if they know that data has been destroyed or if 
there could still be risks. Mr. Sidford said he could not comment on all the vendors that 
have been used through the years. When he came into the position in 2018, one of the 
first things he did was to put the register of data elements process in place and ensure 
that they were including the process of vetting third-party vendors.  He commented 
they are in a much better position than they were eighteen months ago.  Mr. 
Cunningham noted that Washoe County School District is among the only 12% of 
school districts nationwide who have a designated security person.  The district has a 
security team consisting of Mr. Cunningham and two analysts.  They are working 
diligently on data security and making sure that third-party contracts have clauses 
about data retention taking into account federal and state laws.  A committee member 
asked if the district has any “home-grown” products.  Mr. Cunningham replied that they 
have an in-house app development team who do all the background programing for the 
data warehouse and are involved in the electronic process for approving applications. 
There are 20-plus people looking at contracts and applications to make sure they are 
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legal, pass purchasing rules, and meet Nevada standards for a particular subject or 
grade.  The security team researches companies with regard to IT security and passes 
any comments they have to the Legal Department.  There was no further discussion or 
public comment on this item.  It was moved by Mr. Goldberg and seconded by Mr. Ruiz 
that the Audit Committee forward the Annual Follow-up of the Information 
Technology – Organizational Structure and Security Program Audit to the 
Board of Trustees for their consideration and acceptance.  The result of the vote 
was unanimous. Yea: (Terri Avansino, Tom Doyle, Jay Goldberg, Ron Reigle, and Russ 
Ruiz.) Final Resolution: Motion Carries. 
 

2.06 DISCUSSION AND POSSIBLE ACTION TO FORWARD TO THE BOARD OF 
TRUSTEES FOR THEIR CONSIDERATION AND ACCEPTANCE THE ANNUAL FOLLOW-UP 
OF THE INTERNAL CONTROLS OVER PAYROLL AUDIT 
Matt McMahon, Internal Auditor, presented the Annual Follow-up of the Internal 
Controls Over Payroll Audit.  With him were Rob Luna, Controller, and Lisa Mae Woods, 
Payroll Manager. The original report from November 2011 evaluated if internal controls 
were appropriately designed and operating effectively, and also examined payroll 
procedures for efficiency.  There were twenty-eight recommendations issued, of which 
twenty-six were previously implemented and one was considered no longer applicable.  
This follow-up focused on the one remaining open recommendation pertaining to the 
Payroll Department’s access to functions. The recommendation was to ensure the 
Payroll Department’s access to functions is based on job descriptions and 
responsibilities by periodically reviewing an access listing to ensure employees do not 
have incompatible functions and former employees have been removed, and initialing 
and dating the access listing to document the review. After several iterations of access 
listing reports, the Payroll Department, in collaboration with IT and Business Office 
management, has not been able to produce usable reports.  The Business Plus 
software’s user access reporting capabilities do not align with the purposes needed by 
the Payroll Department for review of access to data tables and subsequent data entry 
screens.  For this reason, this recommendation is considered no longer applicable 
because it cannot feasibly be implemented.  Mr. McMahon asked Mr. Luna and Ms. 
Woods if they wanted to add anything before taking questions from the committee.  Mr. 
Luna added that when he came into the Controller position one year ago, he noticed 
that they had been trying to come up with an access listing report for several years. 
From the perspective of the software vendor, the way that the district assigns security 
roles is not what they had in mind, and is why this type of report is not feasible at this 
point.  An Audit Committee member asked if any additional testing has been done or 
controls built in to ensure that the school district is protected.  Mr. McMahon replied 
that, in a prior follow-up to this audit, an exceptions report monitoring any unusual 
activity such as wage inaccuracies was fully implemented.  There was no further 
discussion or public comment on this item.  It was moved by Mr. Goldberg and 
seconded by Mr. Ruiz that the Audit Committee forward the Annual Follow-up 
of the Internal Controls Over Payroll Audit to the Board of Trustees for their 
consideration and acceptance.  The result of the vote was unanimous. Yea: (Terri 
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Avansino, Tom Doyle, Jay Goldberg, Ron Reigle, and Russ Ruiz.) Final Resolution: 
Motion Carries. 
 
2.07 DISCUSSION AND POSSIBLE ACTION TO FORWARD TO THE BOARD OF 
TRUSTEES FOR THEIR CONSIDERATION AND ACCEPTANCE THE ANNUAL FOLLOW-UP 
OF THE TRANSPORTATION AUDIT 
Paul Casey, Internal Auditor, introduced himself for the record.  With him was Rick 
Martin, Director of Transportation.  Mr. Casey presented the Annual Follow-up of the 
Transportation White Fleet and School Bus Services Audit.  The original audit was 
presented to the Audit Committee in November 2015 and looked at whether the district 
could reduce its white fleet costs and use the white fleet more efficiently, whether the 
Transportation Department could improve internal controls over the collection of trip 
payments, and if the department was effectively managing athletic transportation fees. 
There were twenty-seven recommendations issued and, at the time of this follow-up, 
fourteen of the recommendations had been previously implemented.  The follow-up 
focused on the thirteen remaining open recommendations. Six of the open 
recommendations are considered no longer applicable or fully implemented based on 
changes in policy.  The White Fleet Team, consisting of representatives from Education, 
Business, Facilities Operations, Transportation, School Police, Capital Projects, and 
Executive Administration, has determined that all pool vehicles and assigned take-home 
vehicles will be pulled and assimilated into district divisions requiring vehicle 
replacements and their vehicles will be sent to auction in October 2019.  Board Policy 
7505 was revised and approved in March 2019, whereby all take-home vehicles have 
been eliminated except for divisions designated for emergency response such as School 
Police and the Emergency Manager. Employees and staff will use the current process in 
place for mileage reimbursement or stipends for the use of their vehicle for district 
business.  Because of these changes the following recommendations are considered no 
longer applicable: require employees use district-owned vehicles when available, require 
employees provide documentation that no cars were available when requesting 
reimbursement, assign vehicles to better serve district needs, and reevaluate and 
update policies and procedures to ensure utilization requirements for take-home 
vehicles are appropriate.  The recommendations to create and implement policy and 
procedures specific to when take-home vehicle usage is appropriate and to eliminate 
take-home vehicles are considered fully implemented.  Two of the open 
recommendations are related to requirements for a defensive driving class being 
required for all employees who might use a district-owned vehicle, as well as for 
employees that currently drive district-owned vehicles, but have not completed a 
defensive driving class.  Regulation 7506, which addresses these requirements, is in the 
draft stage so these recommendations remain partially implemented. Three of the open 
recommendations relate to internal controls over the collection of trip payments.  One 
recommendation was to separate collection duties by designating one individual to 
receive and restrictively endorse checks, and designate a second individual to verify the 
check amount and safeguard funds until they are sent to the Business Office for 
deposit. This recommendation remains partially implemented because the procedures 
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for receiving and verifying checks are now segregated, but the department in 
conjunction with the Business Office has not yet acquired the proper endorsement 
stamp. The recommendations to properly safeguard checks and create and implement 
procedures for write-offs are considered fully implemented. The final two open 
recommendations relate to athletic transportation fees. The recommendation to 
increase athletic transportation fees for high school athletes ($75-$80 per sport or $90 
per year) and middle school athletes ($10 per year) is considered partially implemented. 
For the 2019-2020 fiscal year, high school athletic transportation fees were increased 
from $35 to $50 per student annually, and the fee for middle school athletes was 
increased from $5 to $10 per student annually. Although fees were increased, the new 
fees do not cover athletic transportation expenses.  The recommendation to reconcile 
student athletes to fees deposited remains not implemented.  At the time of the follow-
up, the auditor was unable to get evidence from Student Services that a reconciliation 
of total student athletes to fees deposited was performed, but additional details were 
since received from Student Services showing progress is being made to achieve full 
implementation by the end of the 2019-2020 fiscal year.  Mr. Casey asked if the 
committee had any questions.  A committee member asked why there has been a delay 
in acquiring the proper endorsement stamp.  Mr. Martin answered that it is a situation 
with the Business Office’s scanning process in how they process check endorsements.  
There is a concern from the Business Office of a potential duplication of endorsements 
with the Transportation Department and the Business Office scanning process.  Another 
committee member asked Mr. Martin if it has been confirmed that everyone who is 
supposed to take a defensive driving course has taken it.  Mr. Martin replied they are in 
the process of doing that and, with the implementation of Safe Schools, it has recently 
become an online process, where in the past it was a manual process administered by 
school police.  Transportation is now generating reports and matching them to any 
annual requests to transport students and any other forms that pertain to driving a 
district vehicle.  A committee member asked Mr. Martin why it has taken so long to 
finalize policy.  Mr. Martin clarified it is an administrative regulation (7506) and, stated 
that since there have been so many changes implemented with regard to the white 
fleet, take-home vehicles, and finalizing details of the defensive driving requirements, it 
has taken time to complete the regulation.  A committee member then asked if the 
district is planning on raising athletic transportation fees to cover athletic transportation 
expenses.  Mr. Martin replied that this is a Board decision and, when the fees were 
raised, they did not want it to be a hardship for students and families. A committee 
member commented that if it has been worked through and the Board has voted to 
increase fees, that perhaps the recommendation could be removed from the audit 
instead of continuing to follow up on it.  Another committee member agreed with this 
assessment and asked what percentage of the cost the athletic transportation fees do 
cover.  Mr. Martin told the committee the fee covers 40-45% of the actual cost.  
Another committee member asked Mr. Martin if he knew how this compared to other 
districts.  Mr. Martin commented that it varies from area to area and when they looked 
at other comparably sized districts they found some that charged as much as $180 and 
others that charged less than Washoe County.  Another committee member asked 
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about how the process of removing take-home vehicles has gone and Mr. Martin replied 
that it has gone well.  There was no further discussion or public comment on this item. 
It was moved by Mr. Doyle and seconded by Ms. Avansino that the Audit Committee 
forward the Annual Follow-up of the Transportation Audit to the Board of 
Trustees for their consideration and acceptance.  (Yea: Terri Avansino, Tom 
Doyle, Jay Goldberg, Ron Reigle, and Russ Ruiz.) Final Resolution: Motion Carries. 
 
2.09 DISCUSSION AND POSSIBLE ACTION TO FORWARD TO THE BOARD OF 
TRUSTEES FOR THEIR CONSIDERATION AND ACCEPTANCE THE ANNUAL REPORT OF 
THE AUDIT COMMITTEE PURSUANT TO THE AUDIT COMMITTEE BYLAWS THAT STATE 
THE AUDIT COMMITTEE, THROUGH ITS CHAIR OR DESIGNEE, SHALL REPORT 
ANNUALLY TO THE BOARD DESCRIBING THEIR COMPOSITION, RESPONSIBILITIES, 
HOW THEIR RESPONSIBILITIES WERE CARRIED OUT, AND ANY OTHER INFORMATION 
REQUESTED BY THE BOARD 
Tom Doyle, Audit Committee Chair, presented the Annual Report of the Audit 
Committee for the period from July 2018 through June 2019. The report summarized 
the activities and composition of the Audit Committee and Internal Audit Department 
over the last year, including audits and follow-up audits and findings as presented to 
the committee.  The report also highlights the concern of the committee regarding the 
need for a construction auditor.  There was no discussion or public comment on this 
item.  It was moved by Mr. Goldberg and seconded by Mr. Ruiz that the Audit 
Committee forward the Annual Report of the Audit Committee to the Board 
of Trustees for their consideration and acceptance.  (Yea: Terri Avansino, Tom 
Doyle, Jay Goldberg, Ron Reigle, and Russ Ruiz.) Final Resolution: Motion Carries.  Mr. 
Goldberg left the meeting after the vote on this item at 5:00 p.m. 
 
2.10 DISCUSSION ON THE STATUS OF THE SEARCH FOR A CANDIDATE TO FILL THE 
OPEN SEAT ON THE AUDIT COMMITTEE 
The Committee Chair told the committee that there is still a vacancy on the Audit 
Committee.  A committee member asked about the process for filling the vacancy. Mr. 
Starkey, Chief Auditor, replied that there is a link on the district website for committees 
and a form that can be selected in order to apply for committee vacancies.  He told the 
committee that if they know of any interested community members to direct them to 
the website to apply and/or ask them to send in a letter of interest.  There was no 
further discussion or public comment on this item. 
 
2.11 PRESENTATION OF “REPORT FRAUD, WASTE, AND ABUSE” HOTLINE 
CONCERNS AND OUTCOMES SINCE THE MAY 30, 2019 MEETING OF THE AUDIT 
COMMITTEE 
Kirk Starkey, Chief Auditor, presented a summary of the status of cases reported to the 
“Report Fraud, Waste, and Abuse” hotline since the last Audit Committee meeting on 
May 30, 2019.  One of the cases previously reported to the committee was found to 
have merit and has since been closed.  The three other cases that were previously 
reported are still being worked and remain open.  Since May 30, 2019 they have had 
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one new case that was referred to the Legal Department for review and it has been 
closed. The committee will be updated at the next meeting about the status of the 
three open cases, as well as any new cases. This item was for information only and 
there was no discussion or public comment. 
 
2.12 PRESENTATION OF THE AUDIT COMMITTEE ANNUAL CALENDAR 
Kirk Starkey, Chief Auditor, explained to the committee that the Audit Committee 
Annual Calendar is a high level preview of likely matters to be discussed at future 
regularly scheduled Audit Committee meetings and is included in the meeting materials 
for their consideration.  He told the committee members if they have any suggested 
items for inclusion on the calendar they can contact the Internal Audit office to discuss, 
and the calendar can be adjusted accordingly.  Mr. Starkey thanked the Audit 
Committee for their service.  This item was for information only and there was no 
discussion or public comment. 
 
3. CLOSING ITEMS 

3.01 ANNOUNCEMENT OF NEXT MEETINGS 
The next meetings of the Audit Committee will be Thursday, November 14, 2019 at 3:30 
p.m.; Thursday, February 13, 2020 at 3:30 p.m.; Thursday, June 11, 2020 at 3:30 p.m.; 
– WSCD Board Room. 
 
3.02 PUBLIC COMMENT  
Kathy Callen, Internal Auditor, commented that this is her last Audit Committee meeting 
as she will be retiring at the end of September.  She thanked the Audit Committee for 
their service and the support they have given the Internal Audit Department through the 
years.  She told the committee she has been with the Washoe County School District for 
seventeen years, eleven of which have been in Internal Audit. She has worked under the 
direction of three Chief Auditors, Debbie Padgett, Paula Ward, and Kirk Starkey, and 
commented that she learned a lot from all of them.   
 
Kirk Starkey, Chief Auditor, thanked Kathy Callen on behalf of the Audit Committee and 
Internal Audit Department and commented that they will be losing a great person.  He 
said that Ms. Callen has done excellent work and has been very helpful in getting him 
started in the department.  He wished Ms. Callen well in her retirement. 
 
3.03 ADJOURN MEETING 

The meeting was adjourned at 5:06 p.m.  


